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CHAPTER V 

CONCLUSION 

A. Conclusion 

From the statements above we can conclude that:  

1. The procedure of the settlement of Indonesia and Malaysia not 

exactly the same but it could be seen that it doesn’t much different 

from one another. In Indonesia it start with bipartite level then 

Tripartite (conciliation or arbitration) and if still failed can proceed 

to industrial court. Meanwhile Malaysia start with conciliation, then 

objection (filed complaint to the General Director) and after that can 

submit the case in industrial court 

2. Both Indonesia and Malaysia fulfilled the regulation that in 

accordance with CEDAW Article 11. Both countries provide 

regulations that covered in economy rights, social security rights and 

protection of reproductive function. The slight difference that could 

be found is Malaysia in Employment Act didn’t regulate 

menstruation leave but in Indonesia menstruation leave is regulated. 

Also in Malaysia regarding Maternity Leave regulated in so much 

detailed compared to Indonesia. Manpower Law in Indonesia 

regarding maternity leave is really the basic concept and more 

detailed regulations is up to the employers to decide without 

violating Manpower Law. Also in Malaysia, pregnant women could 

be fired but with proper justification and reasons. Meanwhile 
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3. Indonesia according to Article 153 is prohibiting dismiss because of 

pregnancy 

4. Both Indonesia and Malaysia law regarding protection of female 

workers fit the description of legal protection by Philipus M. Hadjon, 

the preventive legal protection and repressive legal protection. 

Preventive legal protection by the article that protects female 

workers rights such as article 76, 82 of Manpower Law and article 

34 and 37.  

 

B. Recommendations  

1. For Indonesia and Malaysia government to do a socializing 

regarding female workers rights in Indonesia and Malaysia to the 

companies and employee to provide knowledge related to the rights 

of female workers so that they are no longer arbitrary of the rights of 

female workers. 

2. For Indonesia government to strengthen the surveillance of 

employment institution to prevent repeated case and to work together 

with the trade union for easier observation. Also to make a more 

detailed regulation regarding maternity leave, since Indonesian 

regulation about it is really the basic one. 

3. For Malaysia government to broaden the scope of their regulations 

since apparently according to their regulations, it doesn’t forbid to 

dismissed pregnant workers and only in maternity leave that they 
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can’t be fired. So it gives a chance for the bad employers to just fired 

their employee using this facts. 

 

C. Limitation 

Limitation that the researcher facing while making this paper is: 

1. Findings the cases that related to the paper from Indonesia and 

Malaysia 

2. Findings the journal regarding female workers that focused on 

Indonesia and Malaysia as together or by their own 

3. Writing with the proper word and proper grammar in English   
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