DAFTAR PUSTAKA

Al, Q. et. (2015). Proactive Personality and Ingenious Work Involvement: Evidence

from not for Profit Organizations. Pakistan Business Review, 681-699.

Bahjat Abdallah, A., Yousef Obeidat, B., Osama Aqgad, N., Khalil Al Janini, M. N.,
& Dahiyat, S. E. (2017). An Integrated Model of Job Involvement, Job
Satisfaction and Organizational Commitment: A Structural Analysis in Jordan’s
Banking  Sector. Communications and  Network, 9(1), 28-53.

https://doi.org/10.4236/cn.2017.91002

Bank Indonesia (2016). Kagjian Ekonomi dan Keuangan Regional Provinsi Kepulauan
Riau Triwulan Il; Perkembangan Perbankan Provinsi Kepulauan Riau; Bank

Pengkreditan Rakyat. 44-49

Chiu, J., Cheng, C., & Ko, C. (2016). The Effect Of Abusive Supervision On

Hospitality Employees * Job Involvement And Voice Behavior, (7), 134-138.

Dabare, A. U. H. and Sagjeevanie, T. A. (2014). Impact of Work Vaues on Job
Involvement and Organizational Commitment of Non- Executive Employees in

the Apparel Industry in Sri Lanka, 2(2), 17-27.

Danish, R. Q., Shahid, A. U., Asam, N., Afzal, M., & Ali, H. Y. (2015). Relationship
Between JOB Performance, JOB Involvement and Career Salience of

Employees in Education Sector of Pakistan. American Journal of Educational

45 Universitas I nternasional Batam

Cindy Meldina. faktor faktor yang mempengaruhi motivasi, kepribadian karyawan, pelatihan,
karakteristik pekerjaan terhadap keterlibatan pekerjaan.
UIB Repository©2018



46

Research, 1(2), 19-23.

Farzan, F., Dousti, M., Loghmani, M., Sciences, S., & Abad, M. (2017). Designing
the organizational creativity based on job characteristics and job involvement

among physical education units’ employees of Technology University, 6(3).

HASSAN, S. (2016). Impact of HRM Practices on Employeed& #128;&#153;s
Performance. International Journal of Academic Research in Accounting,
Finance and Management Sciences, 6(1), 15-22.

https://doi.org/10.6007/IJARAFM S/v6-i1/1951

Igbal, N. (2013). Role of Employee Motivation on Employee’'s Commitment in the
Context of Banking Sector of D.G.KHAN, Pakistan. Journal of Human

Resource Management, 1(1), 1. https://doi.org/10.11648/j.jhrm.20130101.11

Jahedi, Z. S., & Reyshahri, A. P. (2015). The Relationship between Quality of
Working Life and Job Involvement of Employees in Chamran Hospital. Journal

of Sociological Research ISSN, 6(2), 181-193. https://doi.org/10.5296/

Johari, J., Yean, T. F,, Yahya, K. K., & Adnan, Z. (2015). Elevating Job Performance
Through Job Characteristics and Work Involvement. International Academic

Research Journal of Social Science, 1(2), 69-82.

Lubakaya, C. W. (2014). Factors Affecting Job Involvement in an Organization: A

Case of Nzoia Sugar Company Limited Abstract :, 3(6), 77-105.

Universitas Internasional Batam
Cindy Meldina. faktor faktor yang mempengaruhi motivasi, kepribadian karyawan, pelatihan,

karakteristik pekerjaan terhadap keterlibatan pekerjaan.
UIB Repository©2018



47

Mavale, S. (2017). © Associated Asia Research Foundation ( Aarf ) Exploring Impact
Of Personality Traits On Employee Job Involvement — An Overview, 5(1), 160

166.

Mgedezi, S., Toga, R., & Mjoali, T. (2014). Intrinsic Motivation and Job Involvement
on Employee Retention: Case Study - A Selection of Eastern Cape Government
Departments. Mediterranean Journal of Social Sciences, (September).

https://doi.org/10.5901/mjss.2014.v5n20p2119

Nwibere, B. M. (2014). Interactive Relationship between job Involvement, Job
Satisfaction, Organisational  Citizenship Behaviour, and Organisation
Commitment in Nigerian Universities. International Journal of Management

and Sustainability, 3(6), 321-340.

Olusa, A. O., & Afolabi, O. A. (2017). Job Demand and Job Involvement among
Employees in Construction and Manufacturing Industries: Mediating Role of
Occupational Burnout. International Journal of Applied Psychology, 7(1), 19—

28. https://doi.org/10.5923/}.ijap.20170701.03

Porterfield, C. D. (1976). The effects of emotion and communication skill on message
meaning. Journal of Business Communication, 13(3), 3-14.

https://doi.org/10.1177/002194367601300301

Universitas Internasional Batam
Cindy Meldina. faktor faktor yang mempengaruhi motivasi, kepribadian karyawan, pelatihan,

karakteristik pekerjaan terhadap keterlibatan pekerjaan.
UIB Repository©2018



48

Rana, D. (2016). Assessing the Impact of Training Design a nd Development on
Employees * Performance Insurance Sector in Kingdom of Saudi Arabia

International Journal of Management Sciences and Business Research, 5(12).

Sellar, T., & Andrew, A. (2017). The Impact of Quality of Work Life on Job

Involvement of Auto Mechanic Employees ., (July).

Shaheen, A., & Farooqi, Y. A. (2014). Relationship among employee motivation,
employee commitment, job involvement, employee engagement: A case study of
university of Gujrat, Pakistan. International Journal of Multidisciplinary
Sciences and Engineering, 5(9), 12-18. Retrieved from

www.ijmse.org/V olumeb/Issued/paper3.pdf

Su, T.-W., Kuo, J.-H., Cheung, Y.-H., Hung, C.-Z., Lu, S--H., & Cheng, J.-W.
(2017). Effect of Structural/Content Career Plateaus on Job Involvement: Do
Institutional/Occupational Intentions Matter? Universal Journal of Management,

5(4), 190-198. https://doi.org/10.13189/ujm.2017.050404

Suleiman, W., Dassanayake, M. S., Ekhsan, A., & Othman, A. (2016). Roles of
Trainee Characteristics and Work Environment in Training Transfer: A
Conceptual Extension of Baldwin and Ford Model with Job Attitude Factors in
Nigerian Context. Amity Journal of Training and Development ADMAA AJTD

Amity Journal of Training and Development Amity Journal of Training and

Universitas Internasional Batam
Cindy Meldina. faktor faktor yang mempengaruhi motivasi, kepribadian karyawan, pelatihan,

karakteristik pekerjaan terhadap keterlibatan pekerjaan.
UIB Repository©2018



49

Development, 1(1), 20-31.

Tarig, S., & Ahmed, Q. (2014). “ Mediating role of Job Involvement between T
raining and Turnover Intentions .” Journal of Business and Management,

16(12), 37-44.

Tezergil, S. A., Kose, A., & Karabay, M. E. (2014). Investigating the effect of trust,
work-involvement, motivation and demographic variables on organizationa
commitment: evidence from IT industry. International Journal of Business and

Management, 9(12), 111-123. https://doi.org/10.5539/ijbm.vOn12p111

Thakur, A., & Kumar, N. (2015). The Effect of Perceived Organizational Support ,
Role Related Aspects and Work Involvement on Work-Life Balance: Self
Efficacy as a Moderator. International Journal of Scientific and Research

Publications, 5(1), 1-8.

Thevisuthan, P. (2017). The Relationship between Occupationa Stress and Job

Involvement of Doctorsin Sri Lanka. International Journal of Research, 4(1).

http://www.depkop.go.id/berita-informasi/masyarakat-ekonomi-asean-mea/

https://www.weforum.org/about/world-economic-forum

https.//www.0jk.go.id/id/kanal/perbankan/data-dan-stati stik/Pages/Daftar-Alamat-

Kantor-Pusat-BPR.aspx

Universitas Internasional Batam
Cindy Meldina. faktor faktor yang mempengaruhi motivasi, kepribadian karyawan, pelatihan,
karakteristik pekerjaan terhadap keterlibatan pekerjaan.
UIB Repository©2018





